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is not in conflict with the employee's position.  Such appointments must 
be approved by the responsible CEO of the component.  Prior to the 
Chancellor's or a CEO's accepting an invitation to serve in an additional 
non-elective office, the Board of Regents must determine that the 
appointment meets the two requirements stated above.  The Board must 
also make an official record of any compensation to be received by the 
Chancellor or CEO from such appointment, including salary, bonus, per 
diem or other types of compensation. 

 
8.2 Positions of Employment with Government Agencies.  System and 

component employees may hold other positions of employment with 
agencies, boards, commissions, or other entities of government so long as 
the holding of such positions is consistent with the prohibitions against 
dual office holding in the Texas Constitution.  Special rules for multiple 
employments with the State are provided in Chapter 667 of the 
Government Code.  The person seeking dual employment must be 
informed of the special rules before that person becomes employed by 
more than one agency or institution.  Consulting arrangements with 
federal, state, or local governmental agencies of a detached and 
independent advisory nature are not considered to be appointments with 
such agencies. 

 
9. TRAINING. 
 

9.1 Training of Regents. Each Regent shall receive training regarding the 
duties and obligations of the office as required by statute. 

 
9.2 Training of Employees. The System Administration shall conduct, in even 

numbered years, training sessions for the personnel of each component 
responsible for ethics training in the various departments of such 
institutions. These training sessions will provide the trainees with the 
methods, policies and materials necessary to allow them to train each 
employee within their supervision or responsibility. Each component is 
responsible for training each employee in the provisions of this Chapter 
VIII of these Rules and Regulations each biennium.  The CEO of each 
component will notify the Chancellor upon completion of the ethics 
training each biennium. 

 
10.  PROVISIONS RELATED TO EMPLOYEES ENGAGED IN PROCUREMENT 

OF GOODS AND SERVICES. 
 
10.1 Expansion of Code of Ethics.  This Paragraph 10 expands and 

supplements the Code of Ethics contained in Paragraphs 1-9 of this 
Chapter, for Components' officials and employees, including those 
officials and employees authorized to execute contracts for a Component 
or to exercise discretion in awarding contracts. 

 
10.2 Adherence to Policies Relating to Procurement. All officials and 

employees authorized to execute contracts for a Component or to exercise 
discretion in awarding contracts shall adhere to all System and Component 
policies, handbooks, guidelines and protocols designed to promote ethical 
and lawful behavior in the procurement process. 
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